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LEGISLATIVE BILL 360
Approved by the Governor June 9, 1993

Introduced by Rasmussen, 20; Abboud, 12

AN ACT relating to persons with disabilities; to amend sections 20-131,
48-1101, 48-1103, 48-1108, 48-1109, 48-1110, 48-1111,
48-1112, 48-1113, 48-1114, 48-1117, 48-1121, 48-1123,
48-1124, and 48-1125, Reissue Revised Statutes of
Nebraska, 1943, and section 48-1102, Revised Statutes
Supplement, 1992; to state intent; to define and redefine
terms; to change and adopt provisions relating to unlawful
employment practices and discrimination; to harmonize
provisions; to provide an operative date; and to repeal the
original sections.

Be it enacted by the people of the State of Nebraska,

Section 1. That section 20-131, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

20-131. It is the policy of this state that the-blind—the
visually-handicappeds-and-the-otherwise-physieally-disabled persons with
disabilities shall be employed by the state, the political subdivisions of the
state, the public schools, and all other employment supported in whole or
in part by public funds on the same terms and conditions as the-able
bedied;—unless—it—is—shown—that—the—partienlar—disability—prevents—the

performanee-of-the-work-invelved persons without disabilities as required

by the Nebraska Fair Employment Practice Act.
Sec. 2. That section 48-1101, Reissue Revised Statutes of

Nebraska, 1943, be amended to read as follows:

48-1101. It is the policy of this state to foster the
employment of all employable persons in the state on the basis of merit
regardless of their race, color, religion, sex, disability, or national origin;
and to safeguard their right to obtain and hold employment without
discrimination because of their race, color, religion, sex, disability, or
national origin. Denying equal opportunity for employment because of
race, color, religion, sex, disability, or national origin is contrary to the
principles of freedom and is a burden on the objectives of the public
policy of this state. The policy of this state does not require any person to
employ an applicant for employment because of his or her race, color,
religion, sex, disability, or national origin, 4+ and the policy of this state
does not require any employer, employment agency, labor organization,
or joint labor-management committee to grant preferential treatment to
any individual or to any group because of race, color, religion, sex,
disability, or national origin.

It is the public policy of this state that all people in

Nebraska, both with and without disabilities, shall have the right and
2E
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opportunity to enjoy the benefits of living, working. and recreating within
this state. It is the intent of the [Lepislature that state and local
governments, Nebraska businesses, Nebraska labor organizations, and
Nebraskans with disabilities understand their rights and responsibilities
under the law regarding employment discrimination and the prevention of
discrimination on the basis of disability.

Sec. 3. That section 48-1102, Revised Statutes Supplement,
1992, be amendcd to read as follows:

48-1102. As-used-in For purposes of the Nebraska Fair
Employment Practice Act, unless the context otherwise requires:

(1} Person shall include one or more individuals, labor
unions, partnerships, associations, corporations, legal representatives,
mutual companies, joint-stock companies, trusts, unincorporated
organizations, trustees, trustees in bankruptcy, or receivers;

(2) Employer shall mecan a person engaged in an industry
who has fifteen or more employees for each working day in cach of twenty
or more calendar wecks in the current or preceding calendar year, any
agent of such a person, and any party whose business is financed in whole
or in part under the Nebraska Investment Finance Authority Act
regardless of the number of employees and shall include the State of
Nebraska, governmental agencies, and political subdivisions, regerdless
ef-the-number—of-empleyees; but such term shall not include (a) the
United States, a corporation wholly owned by the government of the
United States, or an Indian tribe or (b) a bona fide private membership
club, other than a labor organization, which is exempt from taxation
under section 501(c) of the Internal Revenue Code; ef1954:

(3) Labor organization shall mean any organization which
exists wholly or in part for one or more of the following purposes:
Collective bargaining; dealing with employers concerning grievances,
terms, or conditions of employment; or mutual aid or protection in
relation to employment;

(4) Employment agency shall mean any person regularly
undertaking with or without compensation to procure employees for an
employer or to procure for employees opportunities to work for an
employer and shall include an agent of such a person but shall not include
an agency of the United States, except that such term shall include the
United States Employment Service and the system of state and local
employment services recciving (ederal assistance;

(8)_Covered entity shall mean an emplover, an employment
agency, a labor organization, or a joint labor-management committee;

€ Privileges of employment shall mean terms and
conditions of any employer-employee relationship, opportunities for
advancement of employees, and plant conveniences;

{7) ¢ Employee shall mean an individual employed by
an employer;

(8) ¢ Commission shall mean the Equal Opportunity
Commission;

(8)-Disability -shall-mean-any-physieal-or-mental-eenditions

HE
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tnfiemity ;-malformation—er-disfigurement-which-i3-eaused-by-bedily-injury;
birth-defeet—er-illness—ineluding-epilepiy—eor-seirure-disorders;—ard-which
shall-ineluder-but-not-be-limited—to—any-degree-of-paralysiss—amputation;
laek—ef-physteal-ecordination—blindness-er-visual-impediment-denfness-er
hearing-tmpediment—muteness-er-speech-impediment—er-physieal-reltanee
en—a-deg-ghide;—wheelehair;-er—other-remedinl-applinnee—or-deviee—and
shall—alse—mean-the—physieal—or—mental—eonditien—ef—a—persen—which
eenstitutes-a-substantinl-handieap—as-determined-by-a-physieian—but-does
net—rensonnbly—preelude—a—person‘s—nability—te—engage—-in—a—partienlnr
eeeupation—Bisability-shalt-ret-inelude-an-addietion-te-aleeheok-eontrelled
anbstanees;—or—gambling—whieh-—is—eurrently—being—praeticed—by—the
employee—Kor-purpeses-of-this-subdivisien;-dees—neot-rensonably-preelude
shall-mean -that—an—employer—shall-rot—be—subjeet—to—meore—than—a—de
minifmis-expense;

(9)_ Disability shall mean (a) a physical or mental
impairment that substantially limits one or more of the maijor life activities
of such individual, (b) a record of such an impairment, or (¢) being
__gardcd as having such an impairment. Disability shall not include

homosexuality, bisexuality, transvestism, transsexualism, pedophilia,
exhlbmomsm voyeurism, pender-identity disorders not resulting in
physical impairments, other sexual behavior disorders, compulsive
gambling, kleptomania, pvromania, or psychoactive substance use

disorders resulting from current illegal use of drugs;

(10)(@) Qualified individual with a disability shall mean an
individual with a disability who, with or without reasonable
accommeodation, can perform the essential functions of the emplovment
position that such individual holds or desires. Consideration shall be
given lo the employer’s judgmenl as to what functions of a job are
essential, and if an emplover has prepared a written description before
advertising_or interviewing applicants for the job, this description shail be
considered evidence of the essential functions of the job;

(b)_Gualified individual with a disability shall not include
any_employee or applicant who is currently engaged in the illegal use of
drugs when the covered entity acts on the basis of such use; and

() Nothing in this subdivision shall be construed to exclude
as a qualified individual with a disability an individual who:

(1)__Has successfully completed a supervised drug
rehabilitation program or otherwise been rehabilitated successfully and is
no longer engaging in the illegal use of drugs;

(ii)_Is participating in a supervised rehabilitation program
and is no longer engaging in such use; or

(iii)_Is erroneously regarded as engaging in such use but is
not engaging in such use;

easonable accommodati include
existing, facnllhes used by emgloyees readily accesstble to and usable by
individuals with disabilities, job-restructuring, part-time or medified work
schedules, reassignment to a vacant position, acquisition or modification
of equipment or devices, appropriate adjustment or modification of

3.
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examinalions, training manuals, or policies, the provision of qualified
readers or interpreters, and other similar accommodations for individuals
with disabilities.  Reasonable accommeodation shall npot include
accommodations which the covered enlity can demonstrale require
sienificant difficulty or expense thereby posing an undue hardship upon
the covered entity. Factors to be considered in determining whether an
accommodation would poese an undue hardship shall include:

(a) The nature and the cost of the accommodation needed
under the Nebraska Fair Employment Practice Act;

(b) The overall finangial resources of the facility or facilities
involved in the provision of the reasonable accommodation, the number of

persons employed at such facility, the effect on expenses and resources, or

the impact otherwise of such accommodation upon the operation of the

facility;

(c) The overall financial resources of the covered entity, the
overall size of the business of a covered entit v_m_gmm
of its emplovees, and the number, type, and location of its facilities; and

(d) The type of operation or operations of the covered
entity, including the composition, structure, and functions of the work
force of such entity, and the geographic hic separateness and administrative Q[
fiscal relationship of the facility or facililies in question to the covered

entity;

(12) ¢ Marital status shall mean the status of a person
whether married or single;

(13) é8) Because of sex or on the basis of sex shall
include, but not be limited to, because of or on the basis of pregnancy,
childbirth, or related medical conditions; and

(14) ¢ Unlawful under federal law or the laws of this
state shall mean acting contrary to or in defiance of the law or disobeying
or disregarding the law;

(15) Drug shall mean a controlled substance as defined in
section 28-401; and

(16) lllepal use of drugs shall mean the use of drugs, the
possession or distribution of which is unlawful under the Uniform
Controlled Subﬂagggg Act, but shall oot include the use of a drug taken
under supervision by _a licensed health care professional or any other use
authorized by the Uniform Controlled Substances Act or other provisions

of state law.

Sec. 4. 1i shall not be an unlawful employment practice for
a covered entity to:

(1) Prohibit the illegal use of drugs and the use of alcohol
at the workplace by all emplovees;

(2)______gu1re that employees not be under the influence of
alcohol or be engaging in the illegal use of drugs at the workplace;

(3)__Require emplovees to comply with any federal
regulations concerning the use of alcohol or the illegal use of drugs which
are applicable to the position of the emplovee or to the industry involved:

or
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(4) Hold an employee who engages in the illegal use of
drugs or who is an alcoholic to the same qualification standards for
employment or job performance and behavior that such entity holds other
employees even if anv unsatisfactory performance or behavior is related to

the drug use or alcoholism of such employee.

Sec. 5. It shall be an unlawful employment practice for a
covered entity to discriminate against a qualified individual with a
disability because of the disability of such individual in regard to job
application procedures, the hiring, advancement, or discharge of

employees, employee compensation, job training, and other terms.
conditions, and privileges of employment.

Sec. 6. When referring to a qualified individual with a
disability, discrimination shall include:

(1)_Limiting, segregating, or classifving a job applicant or
emplovee in a way_that adversely aflects the opportunities or status of the
applicant or emplovee because of the disability of the applicant or
employee;

(2)_Participating in a contractual or other arrangement or
relationship_that has the effect of subjecling_a gualified individual with a
disability to discrimjnation in the application or employment DrOCcess,
including_a relationship with an employment apency, a labor union, ap
oreapization providing fringe benefits to an emplovee of the covered entity,
or an orpanization providing training and apprenticeship programs;

(3)__ Utilizing _ standards, criteria, or methods of

administration (a) that have the effect of discrimination on the basis of
disability_or (b) that perpetuate the discrimination against others who are
subject to common administrative control;

(4) Excluding or otherwise denying equal jobs or benefits to

a qualified individual with a disability because of the known dga,b,m Q(
an individual with whom the gualified individual with a disability is know.
to have a relationship or associalion;
(3)_Not making reasonable accommodations to the known
physical or mental limitations of an otherwise qualified individual with a
dlsablhly who is an applicant or employee unless such covered entity can
t the accommodalion wou 0se dship on
me__geratmn of the business of the covered entity;
(_)_ngmg_gmgloym;nl opportunities to a job applicant
or employee who is otherwise a qualified individual with a disability if the

nial is based upon the need of suc vered entity to make re 1

accommodation to the physical or mental impairments of the emplovee or

applicant;
{1)_Using qualification standards, employment tests, or
other selechon crltena that screen out or tend to screen out an individual

wi f individuals with disabilitie; s the
s gnga . test, or other selection criteria, as used by the covered entity, is
shown to be job-related for the position in question and is consistent with
business necessity;

(8) Failing to select and administer tests concernin g

-5-
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employment in the most effective manner to ensure that, when the test is
administered to a job applicant or emplovee who has a disability that
impairs sensory, manual, or speaking skills, the test results accurately
reflect the skills, aptitude, or whatever other factor of the applicant or
employee that the test purports to measure rather than reflecting the
impaired sensory, manual, or speaking skills of the emplovee or applicant
except when such skills are the factors thal the test purports to measure;

(9) Conducling a medical examination or making inguiries
of a job applicant as to whether the applicant is an individual with a
disability or as to the nature or severity of the disability, except that:

(a) A covered entily may make preemployment inguiries
into the ability of an applicant to perform job-related funclions;

(b) A test to determine the illegal use of drugs shall not be
considered a medical examination; and

(c) A covered entity may require a medical examination
after an offer of employment has been made to a job applicant and prior
Lo the commencement of the employment duties of the applicant and may
condition an offer of employment on the results of the examination if:

(i)__All entering employees are subjected to such an
examination regardless of disability;

(ii)_Information obtained regarding the medical condition
or_history of the applicant is collccted and mainlained on separate forms
and in separate medical files and is treated as a confidential medical
record, excepl that (A) supervisors and managers may be informed
reparding necessary restrictions on the work or duties of the emplovee and
necessary accommeodations, (B)_ first-aid _and safety personnel may be

informed, when appropriate, if the disability might require emergency
treatment, (C) government officials investipating compliance with the
Nebraska Fair Employment Practice Act shall be provided relevant
information op request, and (D) information shall be made available in

accordance with the Nebraska Workers” Compensation Act; and
(iti) The results of the examination are used only in a
manner not inconsistent wilh the Nebraska Fair Employment Practice

Act; and

(10) Requiring a medical examination or making inquiries
of an emplovee as to whether the emplovee is an individual with a

disability or as to the nature or severity of the disability, unless the
examination or inquiry is shown to be job-related and consistent with
business necessity. A test to determipe the illegal use of drugs shall not be
considered a medlca] examination. A covered entity may conduct
voluntary medical cxaminations, including voluntary medical histories,
which are part of an cmpUee health program available to emplovyees at
the work site and may make inquiries into the ability of an emplovee to
perform job-related functions if the information obtained regarding the
medical condition or history of the emplovee is subject to the requirements
in subdivisions (9)c)(ii} and (iii) of this section,

Sec. 7. That section 48-1103, Reissue Revised Statutes of
Nebraska, 1943, be amended to rcad as follows:

-6-
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48-1103. Seettons-48-118}-te-48-1425 The Nebraska Fair
Employment Practice Act shall not apply to:

(1) A religious corporation, association, or society with
respect to the employment of individuals of a particular religion to
perform work connected with the carrying on by such corporation,
association, or society of its religious activities; ; or

(2) The the employment of any individual (a) by his or
her parent, grandparent, spouse, child, or grandchild; or (b) in the
domestic service of any person.

Sec. 8. That section 48-1108, Rcissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1108. Notwithstanding any other provision of seetiens
48-1181-te-48—+125; the Nebraska Fair Employment Practice Act:

(I) It # shall not be an unlawful employment practice for
an employer to hire and employ employees, for an employment agency to
classify; or refer for employment any individual, for a labor organization
to classify its membership or to classify or refer for employment any
individual, or for an employer, labor organizalion, or joint
labor-management committce controlling apprenticeship or other training
or retraining programs to admit or employ any individual in any such
program; on the basis of religion, sex, disability, marital status, or
national origin in those certain instances svhere when religion, sex,
disability, marital status, or national origin is a bona fide occupational
qualification reasonably necessary to the normal operation of that
particular business or enterprisc; ; and

(2) It # shall not be an unlawful employment practice for
a school, college, university, or other educational institution or institution
of learning to hire and employ employees of a particular religion if such
school, college, university, or other educational institution or institution of
learning is, in whole or in substantial part, owned, supported, controlled,
or managed by a parlicular religion or by a particular religious
corporalion, association, or society; or if the curriculum of such school,
college, university, or other educational institution of learning is directed
toward the propagation of a particular religion.

Sec. 9. That section 48-1109, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1109. As—used—in—seetions—48-1+01—+te—481+125 For
purposes of the Nebraska Fair Emplovment Practice Act, the phrase
unlawful employment practice shall not be deemed to include any action
or measure taken by an employer, labor organization, joint
labor-management committee, or employment agency with respect to an
individual who is a member of the Communist Party of the United States
or of any other organization required to register as a Communist-action or
Communist-front organization by final order of the Subversive Activities
Control Board pursuant to the Subversive Activities Control Act of 1950.

Sec. 10. That section 48-1110, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1110. Notwithstanding any other provision of seetiens

E
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48-1181-te-48-1425 the Nebraska Fair Employment Practice Act, it shall
not be an unlawful employment practice for an employer to fail or refuse
to hire and employ any individual for any position, for an employer to
discharge any individual from any position, er for an employment
agency to fail or refuse to refer any individual for employment in any
position, or for a labor organization to fail or refuse to refer any
individual for employment in any position, if:

(1) The occupancy of such position, or access to the
premises in or upon which any part of the duties of such position is
performed or is to be performed, is subject to any requirement imposed in
the interest of the national sccurily of the United States under any security
program in effect pursuant to or administered under any statute of the
United States or any Executive Order of the President; and

(2) Such individual has not fulfilled or has ceased to fulfill
that requirement.

Sec. 11. That section 48-1111, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1111. (1) Netwithstanding—any—other—provisten—of
seedons—48-H0—+e—48-H25 [Except as otherwise provided in the
Nebraska Fair Employment Practice Act, it shall not be an unlawful
employment practice for an employer to apply different standards of
compensation, or different terms, conditions, or privileges of employment
pursuant to a bona fide seniority or merit system; or a system which
measures earnings by quantity or quality of production or to employees
who work in different locations, if such differences are not the result of an
intention to discriminate because of race, color, religion, sex, disability,
marital status, or national origin, nor shall it be an unlawful employment
practice for an employer to give and to act upon the results of any
professionally developed ability test if such test, its administration, or
action upon the results is not designed, intended, or used to discriminate
because of race, color, religion, sex, disability, marital status, or national
origin.

It—shall-net—be—an—unlawful-employment-practee—for—an
employer——employment—ageney——labor—erganization,—er——jotnt
|aber-management-eemmittee-to-deny-privileges-ef-empleyment-when-the
nature-and-extent-ef-a-disability-reasonnbly -preelude-the-performanee—of
&we—parﬁealaf—empleyment

t shall not be an unlawful employment practice for a
covered enlity to deny_privileges of emplovment to apn individual with a
disability when the gualification standards, tests, or selection criteria that
screen out or tend to screen out or otherwise deny a job or benefit to an
individual with a disability:

(a) Have bggn shown to be job-related and consistent WIm
business necessity and such performance canpnot be agcomgl]shed by

reasonable accommodation, as required by the Nebraska Fair
fgm_yment Practice Act and the federal Americans wi ilities Act

90; or

(b) Include a requirement that an individual shall not pose

-8-
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a direct threat, involving a sigpificant risk to the health or safety of other
individuals in the workplace, that cannot be eliminated by reasonable
accommodation.

It shall not be an unlawful employment practice to refuse
employment based on a policy of not employing both husband and wife if
such policy is equally applied to both sexes.

(2) Women affected by pregnancy, childbirth, or related
medical conditions shall be treated the same for all employment-related
purposes, including receipt of employee benefits, as other persons not so
affected but similar in their ability or inability to work, and nothing in this
section shall be interpreted to provide otherwise.

This section shall not require an employer to provide
employce benefits for abortion except when medical complications have
arisen from an abortion.

Nothing in this section shall preclude an employer from
providing employee benefits for abortion under fringe benefit programs or
otherwise affect bargaining agreements in regard to abortion.

Sec. 12. That section 48-1112, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1112.  Nothing eentained—in—seetions—45-1181—te
48425 in the Nebraska Fair Employment Practice Act shall apply to
any business or enterprise on or near an Indian reservation with respect to
any publicly announced employment practice of such business or
enterprise under which a preferential treatment is given to any individual
because he or she is an Indian living on or near a reservation.

Sec. 13. That section 48-1113, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1113. Nothing eentained—in—sections—48-1101—to
48-1425 in the Nebraska Fair Emplovment Practice Agt shall be
interpreted to require any employer, employment agency, labor
organization, or joint labor-management committee subject to seetions
48-H0B1—+0—48-1125 the act to grant prefercntial treatment to any
individual or to any group because of the race, color, religion, sex,
disability, marital status, or national origin of such individual or group on
account of an imbalance which may exist with respect to the total number
or percentage of persons of any race, color, religion, sex, disability, marital
status, or national origin cmployed by any employer, referred or classified
for employment by any employment agency or labor organization,
admitted to membership or classified by any labor organization, or
admitted to, or employed in, any apprenticeship or other training
program, in comparison with the total number or percentage of persons of
such race, color, religion, sex, disability, marital status, or national origin
in any community, section, or other area, or in the available work force in
any community, section, or other area.

Sec. 14. That section 48-1114, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1114. It shall be an unlawful employment practice for
an employer to discriminate against any of his or her employees or

9.
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applicants for employment, for an cmployment agency to discriminate
against any individual, or for a labor organization to discriminale against
any member thereof or applicant for membership, because he or she (1)
has opposed any practice made an unlawful employment practice by
seetions—48-1H01—te—48-125 the Nebraska Fair Emplovment Practice
Act, (2) has made a charge, testificd, assisted, or participated in any
manner in an investigation, procceding, or hearing under seetiens
48-1H81-to-48-H25 the act, or (3) has opposed any practice or refused to
carry out any action unlawful under federal law or the laws of this state.

Sec. 15. That section 48-1117, Rcissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1117. The commission shall have the following powers
and duties:

(1) To reccive, investigate, and pass upon charges of
unlawful employment practices anywhere in the state;

(2) To hold hearings, subpoena wilnesscs, compel their
attendance, administer oaths, and take the testimony of any person under
oath and, in connection therewith, to require the production for
examination of any books and papers relevant to any allegation of
unlawful employment practice pending before the commission. The
commission may make rules as to the issuance of subpoenas, subject to
the approval by a constitutional majority of the elected members of the
Legislature;

(3) To cooperate with the federal government and with
local agencics to effectuate the purposes of seetions-48-H01-te-48-1125
the Nebraska Fair Emplovment Practice Act, including the sharing of
information possessed by the commission on a case that has also been
filed with the federal government or local agencies if both the employer
and complainant have been notified of the filing;

(4) To attempt to eliminate unfair employment practices by
means of conference, conciliation, and persuasion;

(5) To require that every employer, employment agency,
and labor organization subject to seettons—48-1401-te-48-1425 the act
shall (a) make and keep such records relevant to the determinations of
whether unlawful employment praclices have been or are being
committed, {(b) preserve such records for such periods, and (c) make such
reports therefrom, as the commission shall prescribe by regulation or
order, after public hearing, as rcasonable, necessary, or appropriate for
the enforcement of seetions—48-1108F—te—-48-+25 the act or the
regulations or orders thereunder. The commission shall, by regulation,
require cach employer, labor organization, and joint labor-management
committee subject to seettens-48-1-184-te-48-11425 the act which controls
an apprenticeship or other training program to maintain such records as
are rcasonably necessary to carry out the purposes of seetiens-48-1408+-te
48-H25  the act, including, but not limited to, a list of applicants who
wish to participate in such program, including the chronological order in
which such applications were received, and to furnish to the commission,
upon rcquest, a detailed description of the manncr in which persons are

10-
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selected to participate in the apprenticeship or other training program.
Any employer, employment agency, labor organization, or joint
labor-management committee which believes that the application to it of
any regulation or order issued under this section would result in undue
hardship may either apply to thc commission for an exemption from the
application of such regulation or order; or bring a civil action in the
district court for the district where such records are kept. If the
commission or the courl, as the case may be, finds that the application of
the regulation or order to the employer, employment agency, or labor
organization in question would impose an unduc hardship, the
commission or the court, as the case may be, may grant appropriate relief;

(6) To report, not less than once each two years, to the
Clerk of the Legislature and the Governor, on the hearings it has
conducted and the decisions it has rendered, the other work performed by
it to carry out the purposes of seettons—48-1104-te 48-H25; the act and
to make recommendations for such further legislation concerning abuses
and discrimination because of race, color, religion, sex, disability, marital
status, or national origin, as may be desirable; and

(7) To adopt and promulgate rules and regulations
necessary to carry out the duties prescribed in seetions—48-101—te
481125 the act.

Each member of the Legislature shall receive a copy of the
report required by subdivision (6) of this section by making a request for it
to the chairperson of the commission.

Sec. 16. That section 48-1121, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1121. Every employer, employment agency, and labor
organizalion subject to the previsiens--of-seetions—48-1181—te-48-1125
Nebraska Fair Employment Practice Act shall post in a conspicuous place
or places on his, her, or its premises a notice to be prepared or approved
by the commission which shall set forth excerpts of seetions—48-1+181-te
48125 the act and such other relevant information which the
commission deems necessary to explain seetiens-48-1104-te-484125 the
act.

Sec. 17. That section 48-1123, Reissue Revised Statutes of
Nebraska. 1943, be amended to read as follows:

48-1123.  Any person, employer, labor organization, or
employment agency who or which shall-willfully-resist—prevent—impede
or—interfere  willfully resists, prevents, impedes, or interferes with the
commission or any of ils members or represcntatives in the performance
of duty under seetions—48-HOl-to—48-125-er-shall-willfully-vielate the
Nebraska Fair Emplovment Practice Act or willfully violates an order of
the commission shall be guilty of a Class 111 misdemeanor. Procedure for
the review of the order shall not be deemed to be such willful conduct.

Sec. 18. That section 48-1124, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1124.  Nothing contained in  seetitens—4%1181—te
48-1425 the Nebraska Fair Employment Practice Act shall be deemed to
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repeal any of the provisions of the civil rights law, any other law of this
staie, or any municipal ordinance relating to discrimination because of
race, creed, color, religion, sex, disability, or national origin.

Sec. 19. That section 48-1125, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

48-1125. Sections 48-1101 to 48-1125 and sections 4, S,
and 6 of this act shall be known and may be cited as the Nebraska Fair
Employment Practice Act.

Sec. 20. This act shall become operative on July 26, 1994.

Sec. 21. That original sections 20-131, 48-1101, 48-1103,
48-1108, 48-1109, 48-1110, 48-1111, 48-1112, 48-1113, 48-1114, 48-1117,
48-1121, 48-1123, 48-1124, and 48-1125, Reissue Revised Statutes of
Nebraska, 1943, and section 48-1102, Revised Statutes Supplement, 1992,
are repealed.
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