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recommending that states not move in this direction. I ask
you to reconsider the Rule of 90 concept, and no t v o t e f or
the Pappas amendment to my amendment, and go with the far
more reasonable and proven retirement benefit fcr t e a c he rs
than what is now being contemplated.

S ENATOR BARRETT: T h an k y o u . Senator William Harris on the
amendment to the amendment.

SENATOR llARRIS: Thank you, Speaker W ill i am . I see t h a t w e
are missing a lot of folks here today. You know when you
are talking big bucks and retirement it is kind o f b o r i ng .
I'm not complaining about the job. I en joy i t . I l ook up o n
it as a challenge. But those folks who are not paying
complete attention I suggest should pay attention because we
are talking about big bucks for the future. I'm constantly
impressed with the lack of attention by the public, for
instance, when we are talking about big bucks and the future
obligations of the State of Nebraska in many different
areas. I think that this discussion that we are h av i n g
right now probably has as much implication for t he f u t u r e
spending pattern of Nebraska as the budget sett i ng p r o c e s s
that the Appropriations Committee is going through and what
we are going to end up with a budget for this coming fiscal
year. Now I would just want to clarify a couple of things
based on my experience in this area with the Retirement
Systems Committee as Chairman. W e have done e x t e n s i v e wo r k
a nd research , and h e a r i n g s , and looking into the issue of
early retirement. Now we haven't just stuck with the state
or the school systems. We' ve gone into the private industry
arena to take a look at how they handle it. There is one
thing that comes across. Senator Wesely might argue with
this, and there might be some others th a t h ave a
p hi l osoph i ca l ar g u ment w i t h t h i s . But they have found, in
private business, that when people get to a cer t a i n age
level or a certain number of years of e xperience t hey l o o k
a head an d t h e y see , sa y at age 35 and they started out
working for a company at age 22 or 23, after they' ve gotten
maybe their accounting degree, or some othe' profession
because this is where a lot of the retirement systems are
patterned after, they see they' vebeen w o r k i n g at one
particular job for 13, 14, 15 years, and they h av e a l ook
for the future, and they see out there a possibility of
retirement, but it has to go t o a ge 65, and t h e y a re
current l y a t a g e 3 5 , 3 7 , 38 , whatever, and they have to make
a choice right there. They have to make that lifetime
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