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SENATOR LAMB: M r . President and members, I guess I wou l d
ask the question, should we do away with the Court of
Industrial Relations? See, other states don't have the
Court of Industrial Relat i on . The y h ave b inding
a rbi t r a t i o n. No w , w ha t we ' r e s a y i n g i n t h i s b i l l , h ave b o t h
of them. Why? Why have both of them? You know, i t do e s n ' t
make a bit of sense to me. We have a system in place that
seems to be working well, but if we want to change the
system we have, let's not have a dual system, let's do away
with the Court of I ndust r i a l Re l a t i on s . I would ask t he
supporters of the bill, would you be supportive of a move to
do away with the Court of Industrial Relations i n t h e s a me
bill? It just seems logical to me that we s hould no t h a v e
both those systems which will be getting in the way of each
other. I just can only say that I don't think this body has
studied this issue enough to know the ramifications. I
would ask that it not be advanced.

SPEAKER N I CHOL: Sen at or Beutl e r , p l ea se , t hen S e n a t o r
DeCamp, then Senator Abboud.

S ENATOR BEUTLER: Mr . S p e ake r , members of the Legislature, I
feel l i ke I ' m f i gh t i n g t h at old propaganda technique, the
one that says, if you repeat a lie often enough, people will
believe it. We are not dupl i c a t i n g , d oi ng away with ,
circumventing or otherwise dealing wi th t h e Co urt of
I ndust r i a l Re l at i ons . I wish to repeat again that the Court
o f I ndu s t r i a l Re l at i ons deals with collective b argain i n g
contracts, deals with the terms that go into collective
bargaining contracts. This ar b i t r a t i on agreement is not
designed to deal with that. I t i s de s i g n e d t o d e a l wi t h , i f
you will, the maintenance of contracts or disputes over
contracts that do not go back to the CRI (sic). Say, for
example, we make up a c ontract, collective b argain i n g
agreement, and let's say that we c an' t r ea c h t er m s on our
collective bargaining agreement. Well, that goes to the
CIR. Oka y ' ? B ut l et ' s say that we do reach terms on it and
we put i n p l ac e a n agreement and then on down the l ine a
year later there is a dispute and somebody says , I ge t si x
d ays vac a t i o n h e re and they s ay , no , you o nly ge t f o ur da y s
vacation. All right, in that srtuation ordinarily i t g o e s
zo the di strict court. What we ar e sa ying in those
situations now that are not CIR situations, let's not go to
the district court, but l et ' s gi v e f o l k s a chanc e t o go t o
arbitration if that xs what they want to do by entering into
contracts that contain a proviszon to arbitrate. Somehow, I
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