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occasions heard and discussed early retirement proposals for
teachers. To the extent that I have alleged that this has
not had a public hearing, let me say that early retirement
has had a pub l i c h ea r i n g i n the past in a different form.
This amendment is new. It is different. It is the first
time that on the floor of the Legislature we have talked
about this particular form of early retirement. Early
retirement has not been reported out of the Retirement
Committee that I can recall but there can be no doubt t ha t
this provision has been without a public hearing record. We
may not look back to what our public school systems or
anyone else told us about this language because we haven ' t
had a public hearing on it and that I think is the o perat i v e
r ule h e r e . Ye s , w e h a v e h a d hearings on the topic of early
retirement, not this one t hat I k now o f . And i f so ,
certainly in this form a nd t i me s cha n g e , i t d e s e r ve s a
public hearing. Secondly, I don't care which way you p l ay
the argument, gosh, that 64-year old teacher is the best
teacher in the system and we ought to keep them or, gosh,
that 62-year old teacher just shouldn't be up standing in
front of the classroom. Y ou can't resolve that issue by
this mechanism. This isn't the mechanism that c hooses t h e
good teacher from the bad teacher. This isn't one that
ensures that the good teacher s tays and t h e b a d t eac h e r
goes. I will tell you the system that does do t hat .
Lincoln Public Schools has it. At the public s chool ' s
discretion where they want somebody out of the classroom,
they can make an offer to them that they fund. W hat do t h e y
do? They make the offer to the one that d oesn' t b el o n g i n
front of the kids anymore. That is the way you distinguish
between the teacher that you want t o keep an d t he t eac h e r
that probably should be retired, but there is nothing in the
Procrustean a p plication of t hi s lan guage that wil l
distinguish the good teacher from t he bad teacher. So if
you are going to ballyhoo this idea that it is going to
improve the classroom a lot, you c an' t p r o v e i t . You can' t
say that it isn't also perhaps the good t eacher t h a t wa n t s
to leave the system for w hatever r e a s on . Doesn't mean that
you maintain the best quality of teachers by pass ing t h i s .
And, lastly, what remains really unconvincing to me is t he
hidden co st s . A y oung t e a ch e r comes in, requires the
assistance of the superintendent, the principal, requires
the understanding of parents, takes a lot more time putting
their materials together, in fact are not as good a teacher.
Who can tell me that the first year teacher is going to be
t he bes t t each e r on t he b l o c k ? I don ' t be l i eve i t . Now
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