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and a deal that basically makes them able to neutralize any
boss. Bos s e s ar e s ucce s s f u l sometimes because they are
h ard, be c ause t h e y a r e able to impose their i deas a n d
because they are able to move forward. I think you are
going to, over a period of time, it may take 5, 10 years,
going to make sure that the only people that take the
positions are the ones that know how not to make any waves,
who know how to make sure that the agency keeps growing but
really doesn' t do anything except mush along. I say that
because I think that is really what you are going to
develop. There is one other point I would l ike t o ad d r e ss
and that is what I consider the not too true portion of the
bill. You don't create a system, such as is created here,
tell 20,000 plus employees that they have this entire new
system, going through the Ombudsman, and then h ave t h e
audacity, the absolute audacity to say it isn' t going to
cost any money and that you d on' t n e ed any A b i l l . Any
member of t his body who has h ad j u st ab out any b i l l
whatsoever, any bill whatsoever that has a clerk pick up a
pin cush ion s eems t o ge t a n A b i l l l a i d o n t h e i r b i l l . This
one, t hat se t s up , a s I sa y , t r i bul l a l s , he ar i ng s , the
"mbudsman xnvestxgation system, the whole works, n ow th i s
doesn't cost anything. Fellows, it doesn't cost anything
this year. But I guarantee you gol darn well y o u ' l l b e
putting on the A bills as part of the budget in the future.
The Mexican-American Commission, the Commission on the
Status of Women, the Indian Commission, you name them, none
of them cost anything. T hey were g o i n g t o h a v e one or t wo
employees, or nothing, just create it. S ome o f t ho s e h a v e
increased a couple thousand percent since they were created,
most of them by Senator Carpenter, in the early 7 0s . The y
were only going to cost a couple of dollars. Well t h i s i s
the s a me do g g one t hing . No A b i l l because t h i s year ,
supposedly, it doesn't cost.. don't believe it. You don' t
d o a l l t he se t h i n gs and not have significant financial
impact. You will be voting, you wil l be v ot i ng i n the
future to put these additional monies in the budget. Every
member her e, I'm sure , has r eceived complaints of
wrongdoing , o r wast e , or ot h e r w a y s of d oi ng things from
some public employee. That is good. He i s going t o h i s
elected official or an official he has confidence i n . I ' m
sure S e n a to r C hambers h as rece i ve d as m u c h or more t han
anybody. I think the system isn't working that bad. But I
think what you do with the new system is you really destroy
the ba l a n c e b e t ween what a b o s s i s, an employer i s , a
supervi so r i s , a h e a d o f an agency i s a n d a n e mployee . You
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