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health care if it' s not needed. If you have no cost that
you must bear, if you have first dol la r co v e r a ge , wh at
incentive is there for that individual to t urn down hea l t h
care that they may think they need, but they' re not really
sure t hat t he y need o r t he re may be a l es s cost l y
alternative. You won't have that incentive. You' ve got to
have some sort of copayment and deductible to provide that
small financial incentive that that person needs to take the
steps. Now we' ve recognized that for three years in this
Legislature and this state government, t he Governor h as . He
has tried to help in promoting t h is . Na n y of y ou have
recognized it as well. In private sector we' ve seen a
dramatic growth in the use of this sort o f coverage t o
involve the employees in cost containment. One o f t he
handouts I have would indicate that we' ve gone fr o m a bout a
level of 14 to 17 percent of the major Fortune 500 companies
having some copayment deductible to a plan now situation
where ov er 5 0 p er c e n t in just the last couple, three years
have gone to a copayment deductible comprehensive medical
plan. It's a huge increase. I t ' s a l l h appened i n t h e l as t
couple, three years just as this issue has come before this
body the last couple, three years. The time has come, the
private sector has recognized it, to make a c hange and t h e
time has come for the public sector of state government to
r ecognize t h e n eed f o r a ch a n ge . We can't continue to have
t hi s p l a n . I ' ve c al l ed i t before a C a d il l ac p l an . Well,
we' re no t on a Cadillac budget. W e' resi t t i n g h e r e t i me
after time trying to cut money from the budget to save those
financial resources that are so limited today, but we s t i l l
have one aspect of employee benefits that are excessive and
I think it' s the health insurance plan for our employees.
Now I won't say that about salaries and I won't say that
about overall compensation. I think our state employees
need to have adequate salaries and I think the 3 percent
increase is not adequate for what they de serve an d I wi l l
defend them on that, but I won't defend them on the issue of
state employee health insurance. In that aspect they have
tremendous benefits, more than they actually ought to have
u nder t h e c u r r e n t economic situation and under t he c u r r e n t
trend that exists throughout the country in terms of moving
to a copayment deductible insurance plan. Now for s o mebody
like me from Lincoln, Nebraska, to stand up and say that and
to talk about state employee health insurance as I am isn' t
easy. If you don' t know already there is a w h o l e b u nch o f
state employees in L inco ln , N e b r a s ka , peo p l e I r e s p e c t
g reat l y a n d c a l l m y f r i e nd s a nd wh o h av e b een my s uppo r t e r s
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