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.posit i o n r i g h t a w ay . If you discipline us in a way we don' t
like, we don't bargain for you a better situation. So when
the two have disparate interests, they cannot belong to the
same unit. I think everybody would tend to agree with that.
Now if we come down to this sentence that Senator DeCamp and
those that he speaks for find so objectionable, we should
r ead what t h e sen te nce s a ys . "An ind i v i d u a l who primarily
performs bargaining unit w ork a n d w h o d o e s n ot p e rf o r m
substantial supervisory activities shall be included as a
member of the bargaining unit." It is saying that whatever
the person is most of the time that is the unit to which he
or she will belong. S o I will ask Senator DeCamp a
guestion, and, John, don't take all my time . I j u st want
your feeling about this. If it is clear that the person
does bargaining unit work most of the time,which u ni t
should the person belong to if not the bargaining unit? He
o r she i s not a sup e r v i s o r , so which unit would the person
b elong t o ?

S ENATOR DECAMP: Sena t o r C hambers, I don ' t h av e the answer
to that. What I have is either stick with Nebraska law now
or go with the federal law, don't create a whole new hybrid,
and that is what the bill does. And I don't know exactly
.how you would ever interpret the new Nebraska law that is
being proposed.

SENATOR CHAMBERS: Thank you.

SENATOR DECAMP: And so I don't know which unit they should

S ENATOR CHAMBERS: Th a n k y o u . What we would create is a
hybrid, something which is neither fish nor f owl . The
majority of the work done b y t h i s per son i s with t he
bargain in g un i t . So if the person cannot be in t he
bargaining unit but it is obvious he or sh e i s not a
supervisor, that person is n othing . Th e p er s o n d o e s not
have interest with those of the supervisory class, otherwise
he or s he i s a sup e r v i s o r a n d there is no problem. T his i s
simply a r e f i ne ment b ecause you ha v e c e r t a i n s i tua t i o n s ,
even when I wa s at the post office a long time ago where
i ndiv i d u a l s wh o we r e clerks would fill in f or a s u per v i s o r
and do some of the routine stuff that superv i s o r s d i d , bu t
they couldn't lay off, determine hours of w ork or a n y t h i n g
like that, so in a sense they functioned for that period of
time in th e p os i t i on of t h e supervisor but the person really

b e i n .
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