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employees, and that is not tax money, that is not state
general fund money, that is purely cash money coming out of
the interest earned on the county employee investments from
the retirement f und . So t h er e is no pr oblem there
whatsoever in terms of the budget. That money will all come
out of th e int erest earned on t he coun t y employees
retirement fund investments. So those are two things I
would like to clarify. The othe r t h i ng I wou l d l i ke to
clarify is that this is a plan that is very similar, is
exactly the same, e ssent i a l l y , i n concept to the state
employee p l a n. The county employee plan and t he st at e
employee plan, and I think most of us support this concept,
is to have prefunding of retirement benefits just now as we
have for the municipalities for fire and police. We say you
pay in so much money, employee you pay in so much money, and
employer, a nd yo u then put that money in investment and
whatever the return on that investment is, and how much tha t
accumulates, that is your retirement benefit. We don' t,
l ike i n o t he r p l an s , set the retirement benefit and then
fund it later. We are a...This is a defined contribution
plan. It is a plan that will not have liabilities. I t w i l l
not have any retroactive benefits to pay as the sher i f f s
bill had when it first was brought up to this body. I t i s
not going to have any immediate, big impact and an unfunded
l i ab i l i t y f or t he coun t i e s . That is why they support this
a pproach. Th e y s u ppor t i t b ec a u s e it makes sense. This is
what the counties that are now in the retirement plan have.
This is what the other counties, t hat woul d b e a d d ed , would
be under, a defined contribution plan that d oesn' t h a v e a n
unfunded liability and just pays in as you pay t h e e mpl oyee
salary. So they support that concept, a s i t wa s s u p p o r t e d
b y t h e m u n i c ip a l i t i es . Now we mandate mun i c i p a l i t i es to
h ave p ol i ce a n d f i r e p l an s . We mandate other types of
r et i r e ment p l a n s i n t h i s state . The r e i s noth in g u n u su a l
about it. The one exception that we have made is for county
e mployees. Th a t was a m ist a k e b e c ause , as a r esu l t , t h e
county employees put it off and put it off and put i t o f f
a nd we h a v en ' t had their voluntary cooperation t o t h i s
point. But at this point they now realize it is t ime t o
quit messing around and go forward with the retirement plan.
Jack Mills' leadership and the county officials leadership,
I think, is unbelievable in face of these sort o f c onc e r n s
that p e r h ap s s o me of you have a l r e ady e x p r e ssed . I t i s h ar d
t o make a c h ange . It is hard to take a step like this. Yet
they are willing to take it. I think we ought to help them.
I think we ought to support this bill and advance i t , a n d
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