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LEGISLATIVE BILL 225
Approved by the Governor April 3, 1998

Introduced by Hilgert, 7; Lynch, 13; Preister, 5; Suttle, 10

AN ACT relating to employment security; to amend sections 48-624, 48-627,
48-628, and 4B-669, Revised Statutes Supplement, 1996; to change
provisions relating to weekly benefit amounts; to change eligibility
and disqualification provisions; to harmonize provisions; and to
repeal the original sections.

Be it enacted by the people of the State of Nebraska,

Section 1. Section 48-624, Revised Statutes Supplement, 1996, is
amended to read:

48-624. 43} Fer any bemefir year beginning en er afeer Jemuary iy
1593+ an iRdividualls iy b £ie t shall be in the omount appearing
in GColumm B in the table in this subseetier or the line en whiech; ir Coiumn A
ef sueh tables there appear the tetal wages paid +teo osuek individual feor
insured werks in that euarters of his or her base periodr in which sueh eotal
wages were highese—

UNEMPLOYMENT BENEPIT TABLE

€elumn X Ceolumn B
Wages Paid in Weelely
Highesk Quarter Berefit
©E€ Base Peried AMOBRE

$ 4089+ ehreough 4 456-00
45001 through 56886
506--61 threugh 550+86
556-0% through €66--00
6008=-61 threough 650-66
650-6+ threugh 706=0606
30601 threough 750+-66
F58=-6% ehreugh 8006680
800+6% ehrough 850--66
85881 -xrhrough 906<60
906+08% Ehreugh 950+68
956-81 threugh 1+006<60

108601 ehreugh 1505060
105801 ehreugh 1+100-00
116063+ threugh 1+3156+00 -—
15350--0% threugh 15200-60 -

320001 through 125060
1+250-02% through 1+300-66
1+300-01 threugh 1356800
1+350+01 through 35466606
+;466--01 ehrouvgh 3+456+66
17456-—0% chrough ++560+60
156861+ tkhrough ++5506-00
35506+ through 15600-60
166061 through 165000
1+650--0% threugh 1+780-00 -—
1+766-01 ehrouvgh 1+750+=60 -

35-756=01 through 1860660
1-8066-63 threugh 1,850-006
1,850-01 threugh 15906+66
1006001 threugh 1595600
195601 ehrough 2686060
2+666+6% through 2+050+60
24-6506+-61 through 2+3066-60
2+300-01 through 2;150-00
2+156-01 through 2+200+60
25200601 ehreugh 2-256-66
2+256-01 threugh 25-366-00
2+360-01 ehrough 23506006
25356+-01 throuvgh 2+4606-00
2+4066+6% threugh 245000
245601 through 25566-00

2+500+01 ehreough 275568560 v R B e e T 10406
2555681 ehrough 266000 T TerT T T T T T T T T T rrrTTT —+ 16666
2-666-0t ehrough 2+656=00 s T R —~—— %+08+66
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2765601 shroueh 2,760+60 —rrt R Ty +16+06
2776661 threugh 2775600 ———rrrrer TTTTTYTY T Ty T T T — 31200
2775001 through 280668 s e T T 33400
27800+0% threugh 2,856-00 —rrrrrrrr T T T T
2+-856--01 threugh 2,560--06 MR o e R A R  1%8-60
27306+61 theough 2,;956+00 e rTTTY e e T +26+00
27956883+ threugh 3,000--00 —r R e T 322408
HHMSTGSG*GG.”....”..“ T T TTTTT T T T — 12408
3585001 through 2-166+60 —rrrrrrrs MR e e e e T v 326+08
3718601 threugh 3.150+00 e TTTYTY T YT T T T 128466
3735603 threugh 3520066 —— TTETT T e AR T T 3800
326601 through 3,250 66 e T T T +32+-68
3735003 through 3;900-06 —rrrrr EEEE L Ty T v 33408
37386-0% through 335806 — e T T T T TTTTTY rTYTTY +36-60
3735002 through 3,466-06 e T T T T T T T T T T Ty 138066
3+4068+61 threugh 3;450+06 T T T T T T TTTTTTT YT 49948
4 S 50806

Solumn A Cotuma B
Wagee Paid in Weekiy
Highest Quartes e
Gf Base Peried Amount
® 46003 through § 45600 s T ~ & 2060

458--83 ehreugh 5686-60 ——vrres e e e iR = T

S00-53 shreueh 558+60 Ty R s oo LY

55601 ehrough  600-00 s S e 2665

G001 SREONOR 656400 T T s e 26888

650634 threugh F88-68 C T T T 386

Fe8-83 ehrough F5608 T e R e R EEaT — 3206

758-01 threugh 89000 S e e AR Ea T — 400

Ho6-03 ehrouagh 85608 e T T T T T T T T T L e R

85803 threush 99000 ——rrrrrrrrrr— e Y

58663 threugh gL R L R — T T T T e 4608

550+631 through 1000-00 + R e s 4206
45006+8% through +r650+08 +rrrre—r Y TTTTTTTTTTT T T T T T R aantet]
1,-656-01 through 1,300+60 —rr T T T T Y T - 4605
70063 ehrough 115000 e T T 4800
35003 through 126000 —r M T o868
26603 ehrough 3250100 s T R T —r 5200
+7256+01 threugh +,366-00 —rrrrer R L . e 5400
35300-6% £hrough 4735068 T T T T T T T T 588
+7350+0% threugh 140006 v Ty R e —r 58568
$74606+01 threuvgh 1-450:00 — e o T T T T + 6006
+,450+61 through ,560-66 ————— R = 62+08
3750002 threugh 17550-06 —rrrrrrrrrrr——— T R
17556+-02 through 1,660:60 P B ar e — T e RS
680661 threvgh 4765000 —rrrrrrrrrr—rr = TETEY T T T T B0
+76506-61 threugh 3:700-69 —rrrrrrr R R T
3770602 threugh 1,750-00 — e Ty T T o568
+,756+-6% threugh 1+806-08 T T TTTTTT e R e e 7 465
2806031 through 3-850—00 —— TTTITY TS Ty T T T T T T e saad
+,850-6+ through 3490068 v — — T T e840
37500+03 through 2595006 e T B R e 066
+:950+021 through 2,060-68 — rrrITy T SR e R G568
2#7000+03 threugh 2,-050-00 — R e — e SGe
85601 ethreough 2730000 —rrrrrr—r R T T 8688
2730601 ehrough 2715000 e T T T T T Emma e S868
2:350-6% ehrough 2,800-00 rrr—r R . e 9868
2720661 threugh 2535000 ——rrrrrr T T T T T S
25256-61 througk 2530000 e e — T e i S
230601 235688 s T T TTT T T 9688
27356+63 through 2;460+06 e e T e 9860
240061 through 2745000 ———rrrrrr T T = 186-68
2-456-01 through 2,506-00 e T T T — +82-68
256863

theeval 25556-00 e B R — — 384-68
28 52
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2555081 threugh 2560000 106~+08
2+606-0% Ehrough 265660 $68-606
25656+01 through 2+7006+00 +16-66
2+700-61 threugh 2750660 132--00
2+750-0% Ehrough 2+806-00 11400
2+866-6% ehreugh 2+856-00 13660
2+850-+01 tkhrough 2,900-60 318-860
2590001 ehrough 2+950-60 326-86
2+956-+-01 ehreugh 3460008 122686
3+000-0% ehrough 305000 124606
3505601 through 3106606 - = 3126+66
3+1086-6% through 3+180-88 T T T T IITITTT T T T T T e T 128-66
35350+0+ through 35200609 T T T e rrrrees 23000
3+260-61 through 3-250-€6 332+60
3+250+901 ehrough 3+3808-+00 33460
3430001 through 3+350=060 136<66

3535001 threugh 3440000 T TR TT T T TR TS ~ +38+68

3+400-01 through 3+456+08 +vvvvvv 140666
3445061 threugh 37,560-60 14266
3750001 threugh 3+556-00 — T 14400
3--558-0% threugh 3,600-60 TS —— Ty $46-68
3+6680-01 threugh 34650+00 wvrrrerirr T T T T T T T T 148+60
3465001 threugh 3476600 T T s EE VT T T TS T T T T T T e 150-660
3;7069% Ehreough 3+350-006 T 15260
3+750+0%t andé ever T 315466

43} For any berefit year begipning emr er after Juily I+ i994-—v ‘ehreugh
Peecember 31, 1994, an individuslls weekly berefit ameunk shall be in +he
] ing 4@ 3 B in the table im this subsecetiern en the lime eon
whieh; -1—n Column A of sueh table; there appear the total wages paid ke such
individual for insured work; in thak quarters of his er her base perieds im
whiek suekh total wages were higheser
UNEMPLOYMEBNT BENEFI® TABLE

Cotumn A €olumn B
Wages Paid in Weekly
Highest Quarter Berefit

Of Base Peried
& 40601 through
45001 through
50661 ehrough
£50-01 through
60868+61 ehrough
65681 threough
706=68% through
750601 through
886+0% thxough
858-0+ threugh
598<6+ threough
050+01 threugh 1+000-06
1-000=681 threough 14,0650+06
16560t through 1+100-00
3730864 ehreugh 14,156-66
++156+-83 through #+200-00
1+200+-0t through #+250+66
3+250-01 ehrough #+3006-00
17388=061 threough 135066
135801 through 1+400+606
14000821 through ++456+60
1+450+01 through 1+506-60
1+560-08%+ threugh 1-550-66
$;550+-0+ through 1-606-66
1+6006+01 ehrough 1+656+00
365001 ehrough 1;766+86 = -
170661 through I+7560+66 v
135001 ehreugh 1+800+00 T T YT T T T T T T T T e TS
1+808=063 through 1+850-60 T
185001 threugh 1+986+80 wrvrrrrr T T T T T T T T T T T AT R TR TR T
3+960-81 threugh 3+950-68
1-950-01 ehreugh 2468080 ————— T s T T T TR RTINS
2400002 ehreugh 2+056-00 T T IR T R RN T R v T S S S AT e TS
206001 threvah 2,2300+00 s T T T T T TS TR R ST
2+100+02 threough 2+156-66 T
2715001 ehrough 2+200-60 T rTTTT T T T T T TR T T T 5060
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27206+0% throuwgh 2,256-60 4200
252568-01 through 2+306-06 94680
2536661 £hrough 25356-68 96-=60
27356+6% threugh 2-486-60 98-80
24666+ through 27456-00 ELT T
27450-0% through 2-5606--68 183w
2558001 threugh 2;550--66 164-08
25556+ through 2,600+68 186440
2766661 €hrough 2+650-66 10868
2+656+-081 £hreugh 2,700--68 330604
2570601 ehreuvegh 2:250-60 11266
2+356+01 through 2-8008+06 134

2,-800+61 threugh 2,650+60 +16<66
2:-8506-631 through 2,900-66 13888
290601 threugh 295006 126-60
2+950-61 through 3--060-08 12260
37666<01 threugh 3-056-00 124060
3785803 throush 3+366-66 126-00
3+306+61 ehrough 315606 126-060
3+3568—-61 through 3-260-60 130046
3+200+61 through 3,250-08 +32-60
3+256-01 through 3-300-00 3408
336601 through 3,3506-06 33600
3+356+61 khrough 340006 138+60
3+4686=61 ehrough 345600 E T

14200
14468
+46<00
14888
15068
35260
36486
156-00
15860
160660
16266
6460

3745661 threough 350006
356601 ehrough 3-+550--00
355601 through 3:-666+00
3+660-01 through 3-650-66
3:656+-01 through 35760600
3-708+63 £hreugh 3,750-006
3+756+83 through 35-800-06
380063 threugh 3;-856-08
3850861 through 390000
3+588-61 threugh 3795060
3:956-0% threnugh 4;600+-006
460661 ehrough 465066
485663 threugh 47310000 16690
4716061 threugh 4:-150-68 o — — T 16660
4+150+82 ard ever —rrrrrrrrrrrrrer 3 179+66

44+ (l) For any benefit year beg1m1ng on or after January 1 1995,
through Dec 31, 1998, an individual's weekly benefit amount shall be in
the amount appearing in Column B in the table in this subsection on the line
on which, in Column A of such table, there appear the total wages paid to such
individual for insured work, in that quarter, of his or her base period, in
which such total wages were highest.

UNEMPLOYMENT BENEFIT TABLE

Column A Column B
Wages Paid in Weekly
Highest Quarter Benefit
0f Base Period Amount
$ 400.01 through $ 450. $ 20.00
450.01 through 500. 5 5 do .. 22.00
500.01 through 550. 24.00
550.01 through 600. 26.00
600.01 through 650. 28.00
650.01 through 700. 30.00
700.01 through 750. 32.00
750.01 through 800. 34.00
800.01 through 850. 36.00
850.01 through 900. 38.00
900.01 through 950. 40.00
950.01 through 1,000. 42,00
1,000.01 through 1,050. 44.00
1,050.01 through 1,100. 46.00
1,100.01 through 1,150. 48.00
1,150.01 through 1,200. 50.00
1,200.01 through 1,250. 52.00
1,250.01 through 1,300. 54.00
1,300.01 through 1,350. 56.00
1,350.01 through 1,400. 58.00
1,400.01 through 1,450. 60.00
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1,450.01 through 1,500.00 .. ... ..euiiiurn it tearroaennaarnronasans 62.00
1,500.01 through 1,550.00 ... .viiuninirnnnennnceaaernotsssseanasnanonanes 64.00
1,550.01 through 1,600. .0o
1,600.01 through 1,650. .00

1,650.01 through 1,700. .00
1,700.01 through 1,750. .00
1,750.01 through 1,800.00 ......ic.iu et ranerecasocscranncosens 74.00
1,800.01 through 1,B50.00 ... uueieneeannrrnconesonsssacasonanaaesnoans 76.00
1,850.01 through 1,900.00 ....ceuitiiinnennuroaansetosaananssrsocenanes 78.00
1,900.01 through 1,950.00 ...iuttteranneneeeeneronanasaosssansosaaansns 80.00
1,850.01 through 2,000.00 ......ctticaarroneacrsersoesoannaraarorsonsos 82.00
2,000.01 through 2,050.00 ...uetirtvenrnnerooaronntosoersoseannssonssns 84.00

2,050.01 through 2,100.
2,100.01 through 2,150.
2,150.01 through 2,200.
2,200.01 through 2,250.
2,250.01 through 2,300.
2,300.01 through 2,350.

.00
.00
.00
.00
.00
.00

2,350.01 through 2,400. .00
2,400.01 through 2,450.00 ...... i iiinenrnnrearnnracasocnnnnooec==s 100.00
2,450.01 through 2,500.00 ....iiurrrevetnnecntonnansnnasanseoeronoenes 102.00
2,500.01 through 2,550.00 ...ueeirroearnannsentoostonsaanaanssocsanans 104.00
2,550.01 through 2,600.00 ....ueiiinnnrrnarasassonernnassaneseocrssaces 106.00

.00
.00
.00
.00
.00
.00
.00

2,600.01 through 2,650.
2,650.01 through 2,700.
2,700.01 through 2,750.
2,750.01 through 2,800.
2,800.01 through 2,850.
2,850.01 through 2,900.
2,900.01 through 2,950.

2,950.01 through 3,000. .00
3,000.01 through 3,050.00 .....cciiriiiveeternornoaenrornoroaronsnn 124.00
3,050.01 through 3,100.00 .....cccunerrsronetosrarmosanarcraor-acrans 126.00
3,100.01 through 3,150.00 ...iiuittuieaennnenecncstoostoasonannccrenssoe 128.00
3,150.01 through 3,200.00 .....iciiteerienaeninecnsnsaoscesronrnocnene 130.00
3,200.01 through 3,250.00 .....cverreeocninarvrocnonnasannnsnsssoneans 132.00
3,250.01 through 3,300.00 ...uverntovacnnoensnnoersenassssaannannonser 134.00
3,300.01 through 3,350.00 ...cciiinenniniiniienaan 0 O GO0 o 6 GG b 50 136.00
3,350.01 through 3,400.00 .. ... eeeeinroanne oo oaearoasnonnenenrses 138.00

.00
.00
.00
.00
.00

3,400.01 through 3,450.
3,450.01 through 3,500.
3,500.01 through 3,550.
3,550.01 through 3,600.
3,600.01 through 3,650.

3,650.01 through 3,700. .00
3,700.01 through 3,750. .00
3,750.01 through 3,800.00 ...ttt eanoannoinraseoasoancaasarsasonos 154.00
3,800.01 through 3,850.00 .....uueiiuerunmrrnresaasernaaanaanonasssns 156.00
3,850.01 through 3,900.00 .....ttinmennrinseroannaanaoaonsoasaeronnann 158.00
3,900.01 through 3,950,000 ....virrincenaannn iannncneaoenannoocseanann 160.00
3,950.01 through 4,000.00 .....ienieacintoneiononnoeseneaanaanneacceon 162.00
4,000.01 through 4,050.00 ......c.ciottnetarnaaraeneen nenencaanraense 164.00
4,050.01 through 4,100.00 ... iiiieitterietoornoontoanrrsaacsnannnes 166.00
4,100.01 through 4,150.00 ... ... iiimaunnnnstennoneeeannsnmscansasenns 168.00
4,150.01 through 4,200.00 ......ccciunsiuiornasracraeencrsaasosennoenss 170.00

4,200.01 through 4,250.00 .00

4,250.01 through 4,300.00 .00
4,300.01 through 4,350.00 . ... . reueesnnennnsaensesarsssaaanaconecan 176.00
4,350.01 through 4,400.00 .......0ieenrrioeeerooannranraonccaacaccnnss 178.00
4,400.01 through 4,450,000 ... ...t enn i ontenn e osaanarane-nce 180.00
4,450.01 through 4,500.00 . ..... ...t it imitrannoere s nvoncnanes 182.00
4,500.01 GNA OVET .ottt i enunnnonnnasononsesoenaneensesaaassssosess= 184.00
(2) For any benefit year beginaing on or after January 1, 1999,
through December 31, 1999, an individual's wegkly benefit amount shall be in
the amount appearing in Column B in the table in this subsection on the line
on whigch, in Column A of such table, there apoear the total wages paid to such
individual for insured work, in that guarter, of his or her base period in
which such total wages were highest.
UNEMPLOYMENT BENEFIT TABLE
Column A . Column B
Wages Paid in Weekly
Highest Quarter Benefit
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QOf Base Period
$ 800.00 through $ 850.00
850.01 through 900.00
900.01 through 950.00
950.01 through 1,000.00
1,000.01 thrxough 1,050.00
1,050.01 through 1,100.00
1,100.01 through 1,150,00 ..
1,150.01 through 1,200.00 .....
1,200.01 through 1,250.00
1,250.01 through 1,300.00 ..ov.
1,300.01 through 1,350.00
1,350.01 through 1,400.00
1,400.01 through 1,450.00
1,450.01 through 1,500.00
1,500.01 through 1,550,00
1,550.01 through 1,600.00 .....
1_,_590 01 through 1,650.00
0.0 ugh 1,700.00
1 700,91 through 1,750.00 ....
1,750.01 through 1,800.00
1,800.01 through 1,850.00
1,850.01 through 1,900.00
1,900.01 through 1,950.00
1,950.01 through 2,000.00
2,000.01 through 2,050.00
2,050.01 through 2,100.00
2.100.01 through 2,150.00
2,150.01 through 2,200.00
2,200.01 through 2,250.00
2,250.01 through 2,300.00
2.300.01 through 2,350,00
2,350.01 through 2,400.00
2,400.01 through 2,450.00
2.450.01 through 2,500.00
2,500.01 through 2,550.00
2,550.01 through 2,600.00
2,600.01 through 2,650.00
2,650.01 through 2,700.00
2,700.01 through 2,750.00
2,750.01 through 2,800.00
2,800.01 through 2,850.00
2,850.01 through 2,900,00
2,900.01 through 2,950.00
2,950.01 through 3,000.00
3,000.01 through 3,050.00
3,050.01 through 3,100.00
3,100.01 through 3,150.00
3,150.01 through 3,200.00
3,200.01 through 3,250.00
3.250.01 through 3,300.00
3,300.01 through 3,350.00
3,350.01 through 3,400.040
3,400.01 through 3,450.00
3,450.01 through 3,500.00
3,500.01 throuagh 3,550.00
3,550.01 through 3,600.00
3,600.01 through 3,650.00
3,650.01 thzgugh 3,700.00
3,700.01 through 3,750.00
3,750.01 through 3,800.00
3,800.01 through 3,850.00
3,850.01 through 3,900.00
3,900.01 through 3,950.00
3,950.01 througn 4,000.00
4,000.01 through 4,050.00
4,050.01 through 4,100.00
4,100.01 through 4,150.00
4,150.01 through 4,200.00
4,200.01 through 4,250.00
4,250.01 through 4,300.00
4.300.01 through 4,350.00
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YA R Ly AR AN 1 L i b A e AP I S P P R AP BE - 178.00
S A0 01 Finmmeh 4298 00 L iea i aiia .00

4,450.0]1 through 4,500.00
4,500.01 through 4,550.00
4,550.01 through 4,600.00 .
4,600.01 through 4,650.00 ......
4,650.01 through 4,700, QQ .
4,700.01 through 4,750.0
4,750.01 through 4, aoo.oo ......
4,800.01 through 4,850.00
4,850.01 through 4,900.00

.00
.00
.00

4,900.01 through 4,950.00 ...... RERSET
4,080,080 thpguab S 000 00 .. .. 0. ... 0000
5,000.00 thugegh 5,080.00 ... 000aeaas =
S. 050 .0 angd ouer . ... caaa s
{3) For any benefit vyear beqginning on or after January 1, 2000,
through Degember 31, 2000 an individual's weekly benefit amgunt shall be in
the amount appearing in Column B in the table in this subsgg;&gg_gn_;hg_;;gg
on which, in Column A of such table, there appear the total wages paid to such
individual for insured work, in that cuarter, of his or her base period. in

which such total wages were highest.
UNEMPLOYMENT BENEFIT TABLE

Column A d Column B
Wages Paid in Weekly
Highest Quarter Benefit

Of Base Period
$ B800.0C through $ 850.

850.01 through 900.

900.01 through 950.

950.01 through 1,000.

,000.01 through 1,050.
1 ,050.01 through 1,100.
1,100.01 through 1,150
1,150.01 through 1,200.
1,200.01 through 1,250.
1,250.01 through 1.300.
1,300.01 through 1,350.
1,350.01 through 1,400.
1,400.01 through 1,450.
1,450.01 through 1,500.
1,500.01 through 1,550.
1,550.01 through 1,600.
1,600.01 through 1,650,
1,650.01 through 1,700.
1,700.01 through 1,750.
1,750.01 through 1,800.
1,800.01 through 1,850.
1,850.01 through 1,900
1,900.01 through 1,950.

1.950.01 through 2,000.
2 000.01 through 2,050.
2,050.01 through 2,100.
2,100.01 through 2,150,
2,150.01 through 2,200
2,200.01 through 2,250.
2,250.01 through 2,300.
2,300.01 through 2,350.
2,350.01 through 2,400
2,400.01 through 2,450.
2,450.01 through 2,500.0
2,500.01 through 2,550.
2,550.01 through 2,600
2,600.01 through 2,650.
2.650.01 through 2,700.
2,700.01 through 2,750.
2,750.01 through 2,800.
2,800.01 through 2,850.
2,850.01 through 2,900.00
2,900.01 through 2,950.00
2,950.01 thmough 3,000.00 ..
3,000.01 through 3,050.00 . .....c.00c200000«:ccccaonseeeeeeoseernonons
3,050.01 through 3,100.00 .........0c0czacc0 oceocnnaec.aeereeraaocee
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e i Q. Ehpgual 3 TE0 QD T e B R L 128.00
il I ERGRGR R0 B o s ener e s i sia s it 130.00
3.,200.01 through Sl R R R R S T e 132.00
B~ R AEE TR R e T R R R S ST T 134.00
3.300.01 through 3,350.00

3,350.01 through 3,400.00
3,400.01 through 3,450.00
3,450.01 through 3,500.00
3,500.01 through 3,550.00
3,550.01 through 3,600.00
3,600.01 through 3,650.00
3,650.01 through 3,700.00
3,700.01 through 3,750.00
3,750.01 through 3,800.00
3,600.01 through 3,850.00
3,850.01 through 3,900.00
3,900.01 through 3,950.00
3,950.01 through 4,000.00
4,000.01 through 4,050.00
4,050.01 through 4,100.00
4,100.01 through 4,150.00
4,150.01 through 4,200.00
4,200.01 through 4,250.00
4,250.01 through 4,300.00

4,300.01 through 4,350.00
4,350.01 through 4,400.00

4,400.01 through 4,450.00
4,450.01 through 4,500.00
4,500.01 through 4,550.00
4,550.01 through 4,600.00
4,600.01 through 4,650.00
4,650.01 through 4,700.00
4,700.01 through 4,750.00
4,750.01 through 4,800,00
4,800.01 through 4,850.00
4,850.01 through 4,900.00
4,800.01 through 4,950.00
4,850.01 through 5,000.00
5,000.01 through 5,050.00
5,050.01 through 5,100.00
5,100.01 through 5,150.00
5,150.01 through 5,200.00
5,200.01 through 5,250.00
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(4) For any benefit vear beginning on or after January 1, 2001, an
individual's weekly benefit amount shall be one-half his or her average weekly
wage rounded down to the nearest even whole dellar amount. For purposes of
this subsection an individual's average weekly wage shall equal the wages
paid for insured work in the highest cuarter of the base period divided by

en. An indivi ¢ kly benefit amount shall not exceed one-half of

the state average weekly wage as annually determined under section 48-121.02.

Sec. 2. Section 48-627, Revised Statutes Supplement, 1996, is
amended to read:
48-627. An unemployed individual shall be eligible to receive

benefits with respect to any week, only if the Commissioner of Labor finds:

(1) He or she has registered for work at, and thereafter continued
to repcrt at, an employment office in accordance with such rules and
regulations as the commissioner may prescribe, except that the commissioner
may, by rule and regulation, waive cr alter either or both of the requirements
of this subdivision as to individuals attached to regular jobs and as to such
other types of cases or situations, with respect to which he or she finds that
compliance with such requirements, would be oppressive, or would be
inconsistent with the purposes of the Employment Security Law, except that no
such rule or regulation shall conflict with section 48-623;

(2) He or she has made a claim for benefits, in accordance with
section 48-629;

(3) He or she is able to work and is available for work. Ne
individual, who is otherwise eligible, shall be deemed ineligible, or
unavailable for work, because he or she is on vacation without pay during such
week, if such vacation is not the result of his or her own action as
distinguished from any collective action by a collective-bargaining agent or
other action beyond his or her individual control, and regardless of whether
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he or she has not been notified of the vacation at the time of his or her

hiring. Receipt of a non-service-connected total disability pension by a
veteran at the age of sixty-five or more shall not of itself bar the veteran
from benefits as not able to work. An otherwise eligible individual while

engaged in a training course approved for him or her by the commissioner shall
be considered available for work for the purposes of this section:

(4) He or she has been unemployed for a waiting period of one week.
No week shall be counted as a week of unemployment for the purpose of this
subdivision (a) unless it occurs within the beanefit year, which includes the
week with respect to which he or she claims payment of benefits, (b) if
benefits have been paid with respect thereto, or (c) unless the individual was
eligible for benefits with respect thereto, as provided in sections 48-627 and
48-628, except for the requirements of this subdivision and of subdivision (6)
of section 48-628;

(5) For any benefit year beginning on or before December 31, 1998,
he or she has, within his or her base period, been paid a total sum of wages
for employment by employers equal to not less than one thousand two hundred
dollars, of which sum at least four hundred dollars has been paid in each of
two quarters in his or her base period, and for any benefit year beginning on
or after January 1, 1999, he or she has, within his or her base perigd, been
paid a total sum of wages for employment by emplovers equal to not less _than
one thousand six hundred dollars, of which sum at least gight hundred dollars
has been paid in each of two guarters in his or her base peried, and
subsequent to filing the claim which establishes the previous benefit year,
the individual has insured work in at least four weeks. For the purpcses of
this subdivision, {a) wages shall be counted as wages for insured work for
benefit purposes with respect to any benefit year only if such benefit year
begins subsequent to the date on which the employer, by whom such wages were
paid, has satisfied the conditions of section 48-603 or subsection (3) of
section 48-661, with respect to becoming an employer, and (b) with respect to
weeks of unemployment beginning on or after January 1, 1978, wages for insured
work for benefit purposes with respect to any benefit year shall include wages
paid for services as defined by subdivision (4)(a), (b}, (e e () IO £
section 48-604 to the extent that such services were not services in
employment under subdivision (4){a) of section 48-604 or secticn 48-661
immediately prior to September 2, 1977, even though the emplover by whom such
wages were paid had not satisfied the conditions of subdivision (Ege - (830
(10), or (11) of section 48-603 with respect to becoming an employer at the
time such wages were paid except to the extent that assistance under Title II
of the federal Emergency Jobs and Unemployment Assistance Act of 1974 was paid
on the basis of such services; and

(6) He or she is participating in reemployment services at no cost
to such individual as directed by the commissioner, such as Jjob search
assistance services, if the individual has been determined to be likely to
exhaust regular benefits and to need reemployment services pursuant to a
profiling system established by rule and regulation of the commissioner which
is in compliance with section 303(j) (1) of the federal Social Security Act,
unless the commissioner determines that: (a) The individual has completed
such services; or (b) there is justifiable cause for the claimant's failure to
participate in such services.

Sec. 3. Section 48-628, Revised Statutes Supplement, 1996, is
amended toc read:

48-628. An individual shall be disqualified for benefits:

(1) (a) For the week in which he or she has left work voluntarily
without good cause, if so found by the commissioner, and for not less than
seven weeks nor more than ten weeks which immediately follow such week, as
determined by the commissioner according to the circumstances in each case. A
temporary employee of a temporary help firm has left work voluntarily without
good cause if the temporary employee does mot contact the temporary help firm
for reassignment upon completion of an assignment and the temporary employee
has been advised by the temporary help firm of his or her obligation to
contact the temporary help firm upon completicn of assignments and has been
advised by the temporary help firm that the temporary employee may be denied
benefits for failure to do so, or (b) for the week in which he or she has left
work voluntarily for the sole purpose of accepting previously secured,
permanent, full-time, insured work, which he or she dces accept, which offers
a reasonable expectation of betterment of wages or working conditions, or
both, and for which he or she earns wages payable to him or her, if so found
by the commissioner, and for not more than one week which immediately follows
such week;

(2) For the week in which he or she has been discharged for
misconduct connected with his or her work, if so found by the commissioner,
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and for not less than seven weeks nor more than ten weeks which immediately
follow such week, as determined by the commissioner in each case according to
the seriocusness of the misconduct. If the commissioner finds that such
individual's misconduct was gross, flagrant, and willful, or was unlawful, the
commissioner shall totally disqgualify such individual from receiving benefits
with respect to wage credits earned prior to discharge for such misconduct.
In addition to the seven-week to ten-week benefit disqualification assessed
under this subdivision, the commissioner shall cancel all wage credits earned
as a result of employment with the discharging employer if the commissioner
finds that the individual was discharged for misconduct in connection with the
work which was not gross, flagrant, and willful or unlawful but which included
being under the influence of any intoxicating beverage or being under the
influence of any controlled substance listed in section 28-405 not prescribed
by a physician licensed to practice medicine or surgery when the individual is
s0 under the influence on the worksite or while engaged in work for the
employer;

(3) (a) For any week of unemployment in which he or she has failed,
without good cause, to apply for available, suitable work when so directed by
the employment office or the commissioner, to accept suitable work offered him
or her, or to return to his or her customary self-employment, if any, and the
commissioner so finds, and for not less than seven weeks nor more than ten
weeks which immediately follow such week, as determined by the commissioner,
and his or her total benefit amount to which he or she is then entitled shall
be reduced by an amount equal to the number of weeks for which he or she has
been disqualified by the commissioner.

(b) In determining whether or not any work is suitable for an
individual, the commissiocner shall consider the degree of risk involved to the
individual's health, safety, and morals, his or her physical fitness and prior
training, his or her experience and prior earnings, his or her length of
unemployment and prospects for securing lccal work in his or her customary
occupation, and the distance of the available work from his or her residence.

{c) Notwithstanding any other provisions of the Employment Security
Law, no work shall be deemed suitable and benefits shall not be denied under
such law to any otherwise eligible individual for refusing to accept new work
under any of the following conditions: (i) If the position offered is wvacant
due directly to a strike, lockout, or other labor dispute; (ii) if the wages,
hours, or other conditions of the work offered are substantially less
favorable to the individual than those prevailing for similar work in the
locality; or (iii) if, as a condition of being employed, the individual would
be reguired to join a company union or to resign from or refrain from joining
any bona fide labor organization.

(d) Notwithstanding any other provisions in subdivision (3) of this
section, no otherwise eligible individual shall be denied benefits with
respect tc any week in which he or she is in training with the approval of the
commissioner, by reason of the application of the provisigns in subdivision
(3) of this section relating to failure to apply for or a refusal to accept
suitable work;

(4) For any week with respect to which the commissioner finds that
his or her total unemployment is due to a stoppage of work which exists
because of a labor dispute at the factory, establishment, or other premises at
which he or she is or was last employed, except that this subdivision shall
not apply if it is shown to the satisfaction of the commissioner that (a) the
individual is not participating in, financing, or directly interested in the
labor dispute which caused the stoppage of work and (b) he or she does not
belong to a grade or class of workers of which, immediately before the
commencement of the stoppage, there were members employed at the premises at
which the stoppage occurs, any of whom are participating, financing, or
directly interested in the dispute. If in any case, separate branches of
work, which are commonly conducted as separate businesses in separate
premises, are conducted in separate departments of the same premises, each
such department shall, for the purposes of this subdivision, be deemed to be a
separate factory, establishment, or other premises;

(5) For any week with respect to which he or she is receiving or has
received remuneration in the form of (a) wages 1in lieu of notice, or a
dismissal or separation allowance, (b) compensation for temporary perkial
disability under the workers' compensation law of any state or under a similar
law of the United states, (c) primary insurance benefits under Title II of the
Social Security Act, as amended, or similar payments under any act of
Congress, (d) retirement or retired pay, pension, annuity, or other similar
periodic payment under a plan maintained or contributed to by a base period or
chargeable employer, or (e) a gratuity or bonus from an employer, paid after
termination of employment, on account of prior length of service, or
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disability not compensated under the workers' compensation law. Such payments
made in lump sums shall be prorated in an amount which is reasonably
attributable to such week. 1f the prorated remuneration is less than the
benefits which would otherwise be due, he or she shall be entitled to receive
for such week, if otherwise eligible, benefits reduced by the amount of such
remuneration. The prorated remuneration shall be considered wages for the
quarter to which it is attributable. Military service-connected disability
compensation payable under 38 U.S.C. chapter 11 shall not be deemed to be
disqualifying or deductible from the benefit amount. No deduction shall be
made for the part of any retirement pension which represents return of
payments made by the individual. 1In the case of a transfer by an individual
or his or her employer of an amount from one retirement plan to a second
qualified retirement plan under the Internal Revenue Code, the amount
transferred shall not be deemed to be received by the claimant until actually
paid from the second retirement plan to the claimant;

(6) For any week with respect to which or a part of which he or she
has received or is seeking unemployment benefits under an unemployment
compensation law of any other state or of the United States, except that if
the appropriate agency of such other state or of the United States finally
determines that he or she is not entitled to such unemployment benefits, this
disqualification shall not apply:

{7) For any week of unemployment if such individual is a student.
For the purpose of this subdivision, student shall mean an individual
registered for full attendance at and regularly attending an established
school, college, or university, unless the major portion of his or her wages
for insured work during his or her base period was for services performed
while attending school, except that attendance for training purposes under a
plan approved by the commissioner for such individual shall not be
disqualifying;

(8) For any week of unemployment if benefits claimed are based on
services performed:

(a) In an instructional, research, or principal administrative
capacity for an educational institution, if such week commences during the
period between two successive academic years or terms, or when an agreement
provides instead for a similar period between two regular, but not successive,
terms during such period, if such individual performs such services in the
first of such academic years or terms and if there is a contract or reasonable
assurance that such individual will perform services in any such capacity for
any educational institution in the second of such academic years or terms;

(b) In any other capacity for an educational institution, if such
week commences during a period between two successive academic years or terms,
if such individual performs such services in the first of such academic years
or terms, and if there is a reasonable assuraace that such individual will
perform such services in the second of such academic years or terms, except
that if benefits are denied to any individual for any week under subdivision
(8) (b) of this section and such individual was not offered an opportunity to
perform such services for the educational institution for the second of such
academic years or terms, such individual shall be entitled to a retroactive
payment of the benefits for each week for which the individual filed a timely
claim for benefits and for which benefits were denied soclely by reason of
subdivision (8) (b) of this section;

(c) In any capacity described in subdivisien (8)(a) or (b) of this
section if such week commences during an established and customary vacation
period or holiday recess if such individual performs such services in the
period immediately before such vacation period or holiday recess, and there is
a reasonable assurance that such individual will perform such services in the
period immediately following such vacation period or holiday recess;

(d) In any capacity described in subdivisicn (8) (a) or (b) of this
section in an educational institution whils in the employ of an educational
service agency, and such individual shall be disqualified as specified in
subdivisions (8) (a), {(b), and (c) of this section. As used in this
subdivision, educational service agency shall mean a governmental agency or
governmental entity which is established and operated exclusively for the
purpose of providing services to one or more sducaticnal institutions: and

(e) In any capacity described in subdivision (8)(a)l or (b) of this
section in an educational institution if such services are provided to or on
behalf of the educational institution while in the employ of an organization
or entity described in section 3306(c)(7) .or 3306(c)(8) of the Federal
Unemployment Tax Act, and such individual shall be disqualified as specified
in subdivisions (8) (a), (b), and (c¢) of this section;

(9) For any week of unemployment benefits if substantially all the
services upon which such benefits are based consist of participating in sports
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or athletic events or training or preparing to so participate, if such week of
unemployment begins during the period between two successive sport seasons or
similar periods, if such individual performed such services in the first of
such seasons or similar periods, and if there is a reasonable assurance that
such individual will perform such services in the later of such seasons or
similar periods;

(10) For any week of unemployment benefits if the services upon
which such benefits are based are performed by an alien unless such alien is
an  individual who was lawfully admitted for permanent residence at the time
such services were performed, was lawfully present for purposes of performing
such services, or was permanently residing in the United States under color of
law at the time such services were performed, including an alien who was
lawfully present in the United States as a result of the application of
section 212(d)(5) of the Immigration and Nationality Act. Any data or
information required of individuals applying for benefits to determine whether
benefits are not payable to them because of their alien status shall be
uniformly required from all applicants for benefits. In the case of an
individual whose application for benefits would otherwise be approved, no
determination that benefits to such individual are not payable because of his
or her alien status shall be made except upon a preponderance of the evidence;

(11) Notwithstanding any other provisions of the Employment Security
Law, no otherwise eligible individual shall be denied benefits for any week
because he or she is in training approved under section 236(a) (1) of the
federal Trade Act of 1974, nor shall such individual be denied benefits by
reason of leaving work to enter such training, if the work left is not
suitable employment, or because of the application to any such week in
training of provisions of the Employment Security Law, or any applicable
federal unemployment compensation law, relating to availability for work,
active search for work, or refusal to accept work. For purposes of this
subdivision, suitable employment shall mean, with respect to an individual,
work of a substantially equal or higher skill level than the individual's past
adversely affected employment, as defined for purposes of the federal Trade
Act of 1974, and wages for such work at not less than eighty percent of the
individual's average weekly wage as determined for purposes of the federal
Trade Act of 1974; and

(12) For any week during which the individual is on a leave of

absence.

Sec. 4. Section 48-669, Revised Statutes Supplement, 1996, is
amended to read:

48-669. (1) With respect to any claimant for whom there is current

a benefit year, which has not expired prior to the effective date of any
change in the weekly benefit amounts prescribed in section 48-624 or the
maximum annual benefit amount prescribed in section 48-626, the weekly benefit
amount and the maximum annual benefit amcunt shall be those amounts determined
prior to the effective date of such change.

(2) After December 31, 1995, any changes in the weekly benefit
amounts prescribed in section 48-624 or in the maximum annual benefit amount
prescribed in section 48-626 enacked by the Legigiature shall become effective
on January 1 of the year following such legislative enactment.

(3) afcer December 31, 2000, any change in the weekly benefit
amounts prescribed in subsection (4) of section 48-624 or any change in the
maximum annual benefit amount prescribed in section 48-626 shall be applicable
for the calendar vear following the annual determinaticn made pursuant to
section 48-121.02.

Sec. 5. Original sections 48-624, 48-627, 48-628, and 48-669,
Revised Statutes Supplement, 1996, are repealed.
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