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scope and the fiscal impact and it also of course alters the
commission membership. Now actually we could compromise on
the membership on which he spoke and the changing of which
members come from the labor committee and the Status of
Women but Senator Beutler's amendment changes the intent of
the legislation to include t he pr ivate sector market
factors. This threatens the objectivity of the study and
duplicates the annual state salary survey mandated by
Nebraska statutes. I t also expands the l egislation to
include all of state government. This would at least make
it four times more as far as the fiscal note and jeopardize
the constitutionality of the issue by the inclusion of the
University of the State of Nebraska. It also would include
all of the...the study would include all of Nebraska state
government, not just the employees under the State Personnel
System according to Beutler's amendment. I think this is a
problem because by including all Nebraska government we
would be including the noncode agencies and this of course
would present the constitutional problems of whether we can
legislate for governmental units which are constitutionally
mandated. This also raises the fiscal impact of the bill
tremendously. As I said, I would assume, and of course we
didn't get this amendment until about four-thirty last night
but...and we haven't been able to come up with a figure but
I would say it would increase it tremendously. The two
balance classes, those which were not more than 70 percent
male or female dominated would not be included in the study
nor would smaller classes of employees with smaller numbers.
S enator Beutler' s amendment would also r estrict th e
comparison of those classes where there are at least five
f emales, any male dominated class or vice versa. Thi s
eliminates at least 598 classes of employees, 141 with
100 percent female dominated, and 457 100 percent male
dominated within the Nebraska system. T his again I believe
would seriously alter the intent of the legislation and
basically evade the responsibility of an antidiscrimination
study. S enator Beutler's amendment also removes a labor
representative of the Commission on the Status of Women on
the Pay Equ ity Commission. The elimination of the
Commission on the Status of Women deprives the Pay Equity
Commission of all their expertise and all the hard work that
they h ave done on this pro posed legislation. The
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