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and it would )ust save people conlng back and forth all
the time.

SENATOR MARSH: Thank you.

CLERK: Madam Chair, the next amendnment | have to the
bill...Senator Hefner, | understand you wish to with-
draw t he one that you had printed in the Journal and
substitute, is that rightV Ckay.

SENATOR MARSH: We are ready for the Hefner amendnent
Senator Hefner.

SENATOR HEFNER: M. Chairman, | ask unani nous consent
to withdraw the anmendnent that | had printed in the
Journal and substitute another one.

SENATOR MARSH: Seei ng no objections, it is done

SENATOR HEFNER: Okay, what we are doing is striklng the
flrst part or nunber one of the anendment that was printed
in the Journal. So now we will renunber those to one, two,
three and four instead of up to five like | previously had.
The first part ox' this anendment changes the date from

ni nety days to a hundx'ed and twenty days before the em
pl oyees woul d have to take the trainin%. During the
Initial enploynent the staff of a faclllty areevailuating
the appropri ateness of an enpl oyee for nursing home work
and the new enployee is evaluating their suitability for
nursi ng home work. Such a probationary period is inpor-
tant before the facility invests tine, effort and noney
in an enpl oyee not suited to nursing hone work. This
proposed time frame, considerably |ess than was origin-
al ly proposed, 1s a xeasonabl e conpronmi se and a realistic
time frame. Also this time frame will facilitate nore
effective groupi ng of new enpl oyees for training which

i ncreases and i nproves the economc feasibility of such
training. In other words, 1t would cost less. The
second part, and this is what | am concerned about, and
therefore the enphasis in any staff trainlng should be
the devel opnent of specific skills, not an arbitrary
nunmber of hours of instruction. Certain persons |earn
skills more quickly than others. Some persons nmay cone
to the Job with sone necessax'y skllls. Rather than re-
quire time consuming and costly training,a skills assess-
nment woul d deternine the ability of staff to safely care
for residents. Mandatory tralning 1n those states in
which a requirement varies fromtwenty-five to one hun-
dred and forty-five hours which would seemto raise
questions about the validity of a certain set nunbex' of
hours. The ability of an enployee to denonstrate neces-
sary skills to an RNor to an LPNis nore cleaxly a



