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and it would )ust save people com1ng back and forth all
the t i me .

SENATOR MARSH: Thank you.

CLERK: Madam Chair, the next amendment I have to the
bill...Senator Hefner, I understand you wish to with­
draw the one that you had printed in the Journal and
substitute, is that rightV Okay.

SENATOR MARSH: We are ready for the Hefner amendment.
Senator Hefner .

SENATOR HEFNER: Mr. Chairman, I ask unanimous consent
to withdraw the amendment that I had printed in the
Journal and substitute another one.

SENATOR MARSH: Seeing no objections, it is done.

SENATOR HEFNER: Okay, what we are doing is strik1ng the
f1rst part or number one of the amendment that was printed
in the Journal. So now we will renumber those to one, two,
three and four instead of up to five like I previously had.
The first part ox' this amendment changes the date from
ninety days to a hundx'ed and twenty days before the em­
ployees would have to take the training. During the
initial employment the staff of a fac111ty are evailuating
the appropriateness of an employee for nursing home work
and the new employee is evaluating their suitability for
nursing home work. Such a probationary period is impor­
tant before the facility invests time, effort and money
in an employee not suited to nursing home work. This
proposed time frame, considerably less than was origin­
ally proposed, 1s a xeasonable compromise and a realistic
time frame. Also this time frame will facilitate more
effective grouping of new employees for training which
increases and improves the economic feasibility of such
training. In other words, 1t would cost less. The
second part, and this is what I am concerned about, and
therefore the emphasis in any staff train1ng should be
the development of specific skills, not an arbitrary
number of hours of instruction. Certain persons learn
skills more quickly than others. Some persons may come
to the Job with some necessax'y sk1lls. Rather than re­
quire time consuming and costly training,a skills assess­
ment would determine the ability of staff to safely care
for residents. Mandatory tra1ning 1n those states in
which a requirement varies from twenty-five to one hun­
dred and forty-five hours which would seem to raise
questions about the validity of a certain set numbex' of
hours. The ability of an employee to demonstrate neces­
sary skills to an RN or to an LPN is more cleaxly a


