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to its Appeals Tribunal. If Donnelley doesn't ask hat,
they can take that to the District Court |ike any other
employer. | don't think that we should, through an anend-
ment particularly, this wasn't even a bill as has been

poi nted out, through amendnent be sidetracking a whole
series of processes and structures that we have set up
sinmply to respond to the blackmail of a certain corpor-
ation.

SPEAKER NI CHOL: Senator Sl eek.
SENATOR SIECK: | will call the question.

SPEAKER NI CHOL: The question has been called. Dol see
five hands? | do. The question is, shall debate cease'?
Al those In favor vote aye, opposed nay. The question
is, shall we cease debate'? Record, M. derk.

CLERK: 25 ayes, 7 nays to cease debate, M. President.

SPEAKER NI CHOL: Debate |s ceased. Senator Schnmit, do

)(/)cl)(u wi sh to close? Senator Wsely, are you going to cl ose?
ay.

SENATOR WESELY: That would be fine. M. Speaker, nenbers
of the Legislature, | understand the concerns expressed by
Senators Fow er and Johnson and sone other people. Let me
keep It sinple. The question before you |s one of a

busi ness that has been operating in the state thirty years
under a system of home workers that has worked very well
until recently there was one person that felt that they
shoul d have unenpl oynent conpensati on coverage, went to
the Departnent of Labor. They | ooked at it and deci ded
agai nst the business and now that firmthat has been here
all these years with a 4750,000 payroll for these hone
workers |s put in a situation that they didn't anticipate.
Qovi ously they have got to nake sonme choices. They feel
that this is an unfair situation. These hone workers are
not regul ar enpl oyees. Keep in mnd what they do. They
take home with them sone tel ephone books and take hone
sone nailing lists, they conpare them and it is at their
own leisure, it is on their own tine, and they have these
gobs fromtine to tine. It Is not like going dow to a
gob and it Is a 9 to 5 Job and they are not getting unem
pl oynent conpensation coverage. This is not a typical

enpl oyee-enpl oyer relationship. It is not sonething that
you woul d normal ly want to have under unenpl oyment com
pensation and shoul d not be covered under it and this
change and deci sion of the Labor Departnent has now | ed



