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LEGISLAI'IVE BILL 44

Approved by the Governor June 9, 1993

Introduced by Schimek, 27;Landis, 46; Wesely, 26

LB 44

AN ACT relating to state personnel; to amend sections 8l-8,245,8l-1348,
and 8l-1350, Reissue Revised Statutes of Nebraska, 1943,
and sections 81-1307 and 8l-1318.01, Reissue Revised
Statutes ofNebraska, t943, as amended by sections l5 and
19, respectively, Legislative Bill 14, Ninety-second
Legislature, Third Special Session, 1992; to adopt the State
Government Effectiveness Act; to provide for an employee
recognition program; to create a fund; to change the
membership of the Suggestion Award Board and provide
for expenses; to change lhe authorized amount of
suggestion awards; to require a report; to harmonize
provisions; and to repeal the original sections.

Be it enacted by the people of lhe State of Nebraska,
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Sec. ll. That section 8l-8,245, Reissue Revised Statutes of

Nebraska, 1943, be amended to read as follows:
8l-8,245. The Public Counsel shall have the ffiint

ootYeflt Dower to:
(l) I@rr+.e3*tate Investisate, on complaint or on

his or her own motion, any administrative act of any administrative
a8ency;

(2) +lc-marues'edbe Prescribe the methods by which
complaints are to be made, received, and acted uponi herna1t determine
the scope and manner of investigations to be made; and, subject to the
requirements of sections 8l-8,240 to 8l-8,254, he-tna, determine the
form, frequency, and distribution o[ his or her conclusions,
recommendations, and proposals;

(:) I{c+ayeeduet Conduct inspections of the premises,
or any parts thereof, of any administrative agency or any property owned,
leased, or operated by any administrative atency as frequently as is
necessary! in his or her opinion, to carry out his duties ry!@! under
sections 8l-8,240 to 8l-8,254;
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(4) Reouest and
receive from each administrative agency@
the assistance and information he the counsel deems necessary for the
discharge of his qfog responsibilities; h€naf inspect and examine the
records and documents ol all administrative agencies notwithstandine anv
g][&,@lgig_of law; and h,e--may enter and inspect premises within
any administrative agency's control;

(5) +le+af-istrr€ Issue a subpoena, enforceable by
action in an appropriate court, to compel any person to appear, give
sworn testimony, or produce documentary or other evidence hedeems
deemed relevant to a matter under his qfog inquiry. A person thus
required to provide information shall be paid the same fees and travel
allowances and shall be accorded the same privileges and immunities as
are extended to witnesses in the district courts ofl this state; and shall also
be entitled to have counsel present while being questioned; and

(6) l{e_r*ay-r*adcrtake Undertake, participate in, or
cooperate with general studies ,6r inquiries, whether or not related to any
particular administrative agency or any particular administrative act, if he
or she believes that they may enhance knowledge about or lead to
improvements in the functioning of administrative agencies: and(7) Make investieations, reoorts, and recommendations
necessarv to carry out his or her duties under the State Government
Effectiveness Act.

Sec. 12. That section 8l-1307, Reissue Revised Statutes of
Nebraska, 1943, as amended by section 15, Legislative Bill 14,
Ninety-second Legislature, Third Special Session, 1992, be amended to
read as follows:

8l-I307. The Director of Personnel shall be responsible
for the administration of the personnel division. Subject to the review
powers of the State Personnel Board, the director shall be responsible for
development of recommendations on personnet policy and for
development of specific administrative systems and shall have the authorityto adopi, promulgate, and enforce rules and regulations pertaining
thereto. h
@ The director shall be resoonsible for
specific administrative svstems includine, but not limited to, the following:

(l) Employment Services:
(a) General employment policics and procedures;
(b) Position classification plans;
(c) Job descriptions;
(d) Job specifications;
(e) Salary or pay plans;
(Q Stafling patterns; and
(g) Recruiting, examination, and certification of qualified

applicants for employment and the maintenance of registers of qualified
candidates for employment for all positions in state government;

(2) Personnel Records:
(a) A system of records and statistical reports containing
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general data on all employees, including current salary levels-and^ such
other intormation as may be required by the operating needs o[ state
departments and agencies and the budget division; and- (b) Standards for the developmcnt and maintenance of
personnel records to be maintained within operating departments of the
state tovernment;

(3) Personnel Management:
(a) Minimum standards for evaluation of employee

efliciency and a system of regular evaluation of employee performance;
(b) Administrative guidelines governing such matters as

hours of work, promotions, transfers, demotions, probation, terminations,
reductions in foice, salary actions, and other such matters as may not be
otherwise provided for by law;

(c) Administrative policies and general procedural
inslructions for use by all state agencies relating to such matters as
employee benehts, vacation, sick leave, holidays, insurance, sickness and
accident benelits, and other employee benefits as the Legislature may from
time to time prescribe; and

(d) A system of formally defined retationships between the
personnel division and departmenG and agencies to be covered by the
State Personnel System;

(4) Salary and Wage Survey: Measuring, through the use
of surveys, the state's comparative level of employee compensation with
the labor market;

(5) Payroll Certification and Stafling Patterns: The director
shall work with the budget division in the provision of certified
information or in the performance of work as necessary to assure the
following:

(a) That payrolls of alt departments and agencies of the
state government consist of employees who have becn authorized for those
departrnents and agetcies by the budget division;

(b) That stafling patterns for each department and agency
of state government conform with those authorized by the budget division;

(c) That revisions to stafling patterns of all departments and
agencies have been approved by the budget division;

(d) That each monthly or olher payroll of each department
and agency o[ state Bovernment is reviewed to assure that salary increases
for any employee are in accordance with the approved state pay plan and
that all actions affecting payrolls have been authorized by the budget
division;

(e) That merit increases provided for any employee of the
state are the result of positive action by t}te appropriate supervisor;

(f) That the state's pay plan, as enacted by the Legistature,
together with such amendments as may occur, is explained in appropriate
handbooks for employees of the state;

(g) That pay plans covering any position or positions-
exempted from the state personnel service are reviewed by the Director of
Personnet; and
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(h) That comparative salary data is prepared biennially for
all positions exempted from the state personnel service; artd

(6) Temporary Employee Pool: 'l'he director shall
administer a temporary
agencies can draw when in

employee applicant pool lrom which state
need of a short-term labor

Sec. 13.

invested by the state inveslment ofiicer pursuant to sections 72-1237 to
12-1276.

Sec. 14. That section 8l-1318.01, Reissue Revised Statutes
of Nebraska, 1943, as amended by section 19, Legislative Bill 14,
Ninety-second Legislature, Third Special Session, 1992, be amended to
read as follows:

8l-1318.01. The State Personncl Board shall ensure the
fair and equitable administration of the State Personnel System by:(l) Operating as prescribed by rules and regulations
adopted and promulgated by the personnel division of the Department of
Administrative Services;

(2) Reviewing and approving, by majority vote, rules and
regulations adopted and promulgated by the personnel division;

(3) Determining the grievability ofl issues or doing so
through the designation of a board member. lssues determined to be not
grievable shall be subject to summary dismissal;

(4) Adjudicating grievance appeals and rendering final
binding decisions;

(5) Rendering decisions consistent with the rules and
regulations adopted and promulgated by the personnel divisiont aaC

(6) Reviewing and providing counsel regarding any matter
affecting the State Personnel System: and

(7) Performine the actions required pursuant to the State
Government Effectiveness Act.

Sec. 15. That section 8l-1348, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as follows:

8l-1348. There is hereby created the Suggestion Award
Board. The membership of such board shall consist o[ the Director of
Personnel, the Director of Administrative Services, and the Auditor of
Public Accounts, and lhree oersons. each to serve a term of one vear.
selected and aooointed bv the Covernor from the bareainine units listed in
section 8l-1373. Oflhe oersons selected from such bargainine units, one
person shall be selected from each of such barqainine units as follows:
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(l) The first vear from the barsainine units listed in
subdivisions (lXa). (b). and (l) of such sectionr

(2) The second vear from the bareainine units listed in
subdivisions (lXc), (d), and (g) ofsuch section:

(3) The third vear from the bareaining units listed in
subdivisions (lXe). (D. and (h) of such section: and

(4) The fourth vear from the bareaining units listed in
subdivisions (l)(i), (i). and (k) ofsuch section.

After the fourth vear, the appointments shall be made
startinq from subdivision (l) of this section and followine the same
sequence.

T'he board shall establhh adoot and oromulgate rules
andrcgulationstoaidincarryingout@sections8l.l350
and 8l-1351.

Sec. 16. That section 8l-1350, Reissue Revised Statutes of
Nebraska, 1943, be amended to read as loltows:

81-1350. Any award granted shall be the greater of
twenty-five dollars or 6ve ten percent ol the amount of savings referred
to in sectjon 8l-1353; but not to exceed the limitations provided for in
section 8l-1351.

Sec. l7

Sec. 18. original sections 8l-8,245, 8l-1348, and
8l-1350, Reissue Revised Statutes of Nebraska, 1943, and sections
8l-1307 and 8l-1318.01, Reissue Revised Statutes of Nebraska, 1943, as
amended by sections l5 and 19, respectively, Legislative Bill 14,
Ninety-second Legislature, Third Special Session, 1992, are repealed.
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